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This Tentative Agreement settles negotiations for 2023-2024, 2024-2025 and 2025-2026 subject to 

Article 16. 

Article 6 - Pay and Benefits 

The parties agree to an on-schedule increase to the existing 2022-2023 salary schedule of 9% for the 

2023-2024 school year effective July 1, 2023. The parties agree to an on-schedule increase to the 

2024-2025 salary schedule of 3% for the 2024-2025 school year, effective July 1, 2024, and an 

on-schedule increase to the 2025-2026 salary schedule of 3% for the 2025-2026 school year, effective 

July 1, 2025. 

For 2023-24, 2024-25, and 2025-26, bargaining unit members employed less than four (4) hours per 

day shall receive a $500 annual retention bonus. To be eligible, the bargaining unit members must 

work 75% of the school year and be in paid status on the last day of the school year. This provision 

shall expire on June 30, 2026 unless extended by the parties. 

For 2023-24, 2024-25, and 2025-26, should the District's funding based on the final County of Marin 

Department of Finance property tax roll in August of each year be 1% or higher than budgeted by the 

District, then $1,000 will be added to the benefit cap beginning in that current school year. This 

provision shall expire on June 30, 2026 unless extended by the parties. 

Campus Support whose hours were reduced to 3.75 hours as identified in the MOU on Effects of 

Layoff dated April 2, 2019 shall have the same benefit cap allocation as unit members continued for 

the level of benefits on the plans they were enrolled in during the 2022-23 school year. 

6.1.15 Normally, all new employees will be hired on the first step of the salary schedule except in 

unusual circumstances where the District determines that an employee has exceptional qualifications, in 

which case an employee may be hired up to but no higher than Step 3-6. 

6.2.1 Effective July 1, 2018, tThe District shall contribute a maximum of $10,000.00 $11,250 per health 

plan year for each classified employee working at least one-half (1/2) time to be used toward the cost of 

coverage under the District sponsored medical, dental and vision plans, as selected by the employee. 

Dental coverage is mandatory. This contribution amount for the same benefits shall also be extended to 

unit members holding the position of Campus Support Assistant and working four (4) hours a day or 

more. 







5.4.3 Parental leave shall run concurrently with unpaid Family Care leave under Section 5.10. The total 
aggregate Parental leave and Family Care leave taken shall not exceed 12 workweeks in a 12-month 
period. 

5.4.4 Parental leave need not be continuous from the birth, adoption or foster care placement of the 
child and may be taken up to one calendar year from the birth, adoption or foster care placement of 
the child. 

5.4.5 Parental leave may be taken intermittently, but must be taken in blocks of two (2) weeks 
duration, except that leaves of shorter duration may be taken twice during the 12-month period. 
When both parents of a child are employees of the District, each parent shall be entitled to 12 work 
weeks of Parental leave. 

5.4.6 A unit member is not required to have 1,250 hours of service with the District in the previous 
12-month period to qualify to take Parental Leave under this section.

5.5 Bereavement Leave 

5.5.1 Classified employees are entitled to a leave of absence not to exceed three (3) days, or five (S) days 
if two hundred miles or more of travel is required on account of the death of any member of their 
immediate families. If t1 ave I of less ti 1a1, 200 111iles is I eeiui1 ed. u1 ,it 111e111be1 s 11 ,ay take up to tvvo (2) 
additieAal d.ays ef berea•o·eFAeAt lea•o«e (five (Sl tetall as uAaaid lea·o«e. er use aAy aaid 'llaeatieA, aerseAal 
neeessitv lesve. seerueel snd svsilsble siek lesve, 01 eol"l'lpensstory ti1r,e off tl'lst is otl'lerw·ise svsilsble to 
the eFAaleyee te reeeive aay for these additieAal twe (2) davs. If travel exceeding 200 miles is not 
required, an employee is entitled to up to two (2) additional days leave of absence without pay (for 
total of five (5) days); however, an employee may use vacation, personal leave, accrued and available 
sick leave or compensatory time off for these additional days of bereavement leave. 

A sixth {61h) day may be added at the discretion of the Superintendent of his designee to avoid undue 
hardship. No deduction shall be made from the salary of such employees nor shall such leave be 
deducted from leave granted by other sections of this Agreement. 

5.5.2 Fer purpeses ef tl,is seetieA, FAembers ef tl,e iffiFAediate faFAily sl,all iAelude: speuse, el,ild, pareAt, 
sister, brotl'ler, r,Brent in IBov, sen or elBugl'lter in IB·.v, brother or sister in IBo'li� grBnelr,srent, ster,ehild, 
step r,a1e1,t 01 a119 r,e1so11 livi1ig i1, the ho111e oftl,e e111r,lo9ee as a 1,,e111be1 oftl,e e111r,lo9ee's fa111il9. 
Aefditicmal meFAbers of the faFAily may be iAeluded at tl,e discretioR of tl,e SuperiRteRdCAt er Flis 
desig1,ee to avoid u1 ,de1 l,a1 dshir,. 

5.5.2 "Immediate family" means parent, step-parent, grandparent, step-grandparent, grandchild, or 
step-grandchild of the employee or spouse, and the spouse, domestic partner; child (or unborn child), 
step-child, spouse or domestic partner of child or step-child, sibling, step-sibling, spouse or domestic 
partner of sibling or step-sibling, child of sibling or step-sibling, sibling or step-sibling of parent or 
step-parent, spouse or domestic partner of sibling or step-sibling of parent or step-parent, or any 
other person living in the house as the employee's family, or any designated person related by blood 
or whose association with the employee is the equivalent of a family relationship. The designated 
person may be identified by the employee at the time the employee requests the leave. An employee 
may designate only one such person as an "immediate family" member per 12-month period (rolling 
forward.) 



5.5.3 An employee shall notify the District as soon as possible and also state the expected duration of 

the absence to enable the District to secure a substitute. 

5.5.4 Bereavement leave must be used within three (3) months of the date of death of the immediate 

family member unless otherwise approved by the Superintendent or designee. 

5.5.5 Bereavement leave used shall be reported in the month in which the leave is taken, by the 

employee submitting leave on electronic leave report. 

[Note: former 5.3 {Industrial Accident and Illness Leave) and former 5.4 (Personal Necessity Leave) 

shall be renumbered as 5.6 and 5.7. All remaining Leave sections shall be renumbered accordingly.] 

5.12 Family Care and Medical Leave (Unpaid) 

5.12.1 Each unit member who has been employed by the District for more than one continuous year is 

eligible for an unpaid Family Care and Medical Leave not to exceed twelve (12) weeks within a twelve 

(12) month period, unless a longer leave is agreed upon by the District and the unit member.

5.12.2. Family Care and Medical leave may be used for the birth of the unit member's child, placement 

of a child for adoption or foster care, to care for an "immediate family" member as defined in section 

5.5.2 with a serious health condition, or a serious health condition which renders the unit member 

unable to perform essential job functions. 

5.12.3 Each unit member who has been employed by the District for more than one continuous year is 

eligible for an unpaid Family Care Leave not to exceed twelve (12) weeks within a twelve (12) month 

period, unless a longer leave is agreed upon by the District and the unit member. 

5.12.4 During the period of such leave, the District shall maintain the unit member's group health and 

welfare benefits, if any, on the same basis as if the unit member were in paid status. Upon return from 

Family Care and Medical Leave, the unit member is entitled to return to the same position or to an 

equivalent position with equivalent benefits, pay, and other terms and conditions of employment. 

5.12.5 The unit member must provide the District with at least thirty (30) days advance notice for the 

leave if the need is foreseeable. Otherwise, notice must be given as soon as practicable under the 

circumstances. 

5.12.6 Other issues involving interpretation of Family Care and Medical Leave rights shall be in 

accordance with the federal Family and Medical Leave Act (FMLA), the California Family Rights Act 

(CFRA) and BP 4161.8 {Family Care and Medical Leave). 

Article 7 - Transfers, Reassignments and Promotions 

7.2.1 When a new position is created in an existing classification, or an existing position becomes vacant 

the District shall give the opportunity to transfer to all employees serving in the same classification. 






